Principal News – April 2022
Covid-19 Update

Air purifiers - The Department of Education are providing 22 more air purifiers for the school which means
all teaching spaces and offices will have an air purifier for the winter. Most classrooms and specialist areas
currently have a purifier or one between two open classrooms. It is wonderful that DET are providing these
as we had tried to purchase some ourselves, but they were impossible to source.
Staffing - As you may have read in a Compass notification our staffing situation has been challenging to
manage, with increased staff absences due to illness or isolation. There is a dearth of teachers, casual or
fulltime so we must manage the best we can. From time to time, your child may be placed in another class
or have different teachers across the day to cover the teacher’s absence. While this is not ideal, we have no
choice. It would be helpful if you could have a conversation with your children about managing these
challenges, what strategies they can use to support their learning and emotions and the importance of
behaving in ways which reflect our school values if or when they have a different teacher.
Student covid absences - There has been some confusion about the return dates for a student who has Covid
or is a close contact. At the time of writing this, the guidance is that the 7 days starts on the day of the
positive test. Therefore, if a student tests positive on the Friday 1st of April their return date is the Friday 8th.
This also applies for close contacts.
Staff changes

We have good news and sad news on our staffing front. We are thrilled to welcome Bel
Recinella (pictured) to the staff as a year 5 teacher. Bel, who has been filling in since Gaye
left at the beginning of February, is the successful applicant for this position and will be
here for the rest of the year. On a sad note, we farewell Kitchen specialist from our SAKGP,
Pippa Campbell, who has been successful in securing a position in the private sector. We
would like to thank Pippa for her wonderful work over the past two years and wish her the
very best for the future.
Camp Quality Puppet Show

We have a whole school puppet show on 3rd May tackling the subject of
cancer. Cancer has hit many of our families and we feel it is important to
cover the topic in an age-appropriate way to support and build
understanding and remove the stigma and fear associated with cancer. Students in years P – 2 will attend
at 11.15am, and student in year 3 – 6 at 12 noon. Please see the attached flyer about the show. There is no
charge for attendance at this performance. Junior School Council are organising a gold coin donation for
Camp Quality linked to a crazy sock day activity and three-legged races, on that day.
Shade shelter

On the curriculum day we had a shade shelter installed
between the gym and the portables at the front of the Clarke
St site. This was funded through the DET Shade Sail grant. It
provides us with a new shaded outdoor learning space
which is a wonderful addition. It was very hard to choose a
location due to the size, the playground configuration, and
terms stipulated in the grant. We love the big pop of colour!

Berry Street Education Model (BSEM) Professional Learning

The teachers and education support staff completed our third professional
development training in the Berry Street Education Model (BSEM) on the curriculum
day on Monday 21 March. This whole of school approach, which incorporates positive
education, well-being practices and trauma-informed teaching is one component of
the student wellbeing approach of our Annual Implementation Plan. Please note we
are having our final curriculum day (pupil-free) for the year on Monday July 11, which
is the first day of term 3. This will complete the formal training component of the
BSEM.
National Day against Bullying and Violence -

On Friday 18 March we acknowledged the National Day against Bullying and Violence. This year’s theme
was ‘Kindness Culture – It starts with you’. During the week students participated in various activities and
all classes read the book Kindness Makes Us Strong. The students were then given a card which represents
a brick in a wall of kindness. Students drew an image of how they can show kindness at Westgarth. The
Arts Captains and Rose will make the bricks into walls on display boards on both the Brooke St and Clarke
St sites. Keep an eye out for the displays in term two.
Our amazing kids

When we sing the school song at assemblies, we sing the lines “Everyone knows, it’s the best school in the
land. Kids, Parents, Teachers working hand in hand.” I am incredible proud of all our students for the effort
they put into learning and relationships. I would like to acknowledge some students in particular for showing
kindness, particularly in light of the learning we have had about Kindness Culture during Harmony week and
the National Day Against Bullying and Violence. Frankie L from year 5, purchased and made Chupa Chups
superheros, then sold them at the welcome picnic and donated the takings of $52.50 to the school. Huge
thanks to Frankie for her initiative and generosity.
WORLD'S GREATEST SHAVE! CONGRATULATIONS on the fundraising efforts of three marvellous WPS
Grade 5 students! Isaac P, Oliver C, and Alvin R, participated in The World's Greatest Shave to raise funds
for the Leukaemia Foundation. For weeks they have been fundraising in the lead up to the big day.
Together, they raised over $2800!!!
Their fundraising efforts will help fund vital research to help more people survive blood cancers, while
improving their quality of life and give patients and families the support they need.
They took on the challenge to shave their hair and got creative in the process! What a super effort! Well
done, Isaac, Ollie and Alvin!

Westgarth Alumni - India Wallace was a Westgarth student between 2009 – 2015 and still has two siblings
at our school. Her work was selected for Top Arts 2022. This showcases extraordinary works of art and
folios that achieved outstanding results in VCE Art or VCE Studio Arts. This year’s exhibitors were selected
based on key criteria including conceptual development, technical excellence, aesthetic considerations,
awareness of past and contemporary art practices, individuality, and innovation.
India’s artwork: $12,594.40
The title of her artwork is $12,594.40, which is the average
amount women get paid less than men in Australia. The
coins placed on and around the table total $12,594.40. Her
artwork explores the issue of the gender pay gap. Amongst
the coins are objects that signify the factors that contribute
to the gender pay gap, including kitchen utensils and
cleaning supplies. These reference the unconscious and
conscious biases that contribute to the differences in pay
including outdated expectations that women should be
responsible for household duties.
Free entry
The Ian Potter Centre: NGV Australia, Fed Square
Ground Level, NGV Studio
17 Mar 22 – 24 Jul 22
Open 10am–5pm daily
https://www.ngv.vic.gov.au/exhibition/top-arts-2022/
Welcome Picnic

It was so wonderful to be able to come together and celebrate the start
of the school year with our community. The weather behaved itself
and the atmosphere was wonderful. Let’s hope we get more
opportunities to come together this year. Thanks to Michele and P&F
for running the icy-pole stall and to everyone who came along on the
night.
Save the Date – Working Bee in Kitchen Garden

The WPS Environment Committee, along with our wonderful kitchen garden staff, would love to see a large
number of parent, carers and kids come along to help refresh the Kitchen Garden and Clarke St site garden
environs followed by a beautiful afternoon tea on Sunday May 22 from 1 – 3pm. BYO hat, coat, sturdy boots
and if you would like to bring your own tools, you can, but you are also welcome to borrow gloves etc from
the KG shed.
Child safe at Westgarth PS

The Victorian Government has announced that the new Child Safe Standards will commence on 1 July
2022. The eleven new standards will replace the current seven standards and principles.
Key changes include new requirements:
• to involve families and communities in organisations’ efforts to keep children and young people
safe
• for a greater focus on safety for Aboriginal children and young people
• to manage the risk of child abuse in online environments
• for greater clarity on the governance, systems, and processes to keep children and young people
safe.
We will inform you about how we will be adopting these changes throughout the year.

At Westgarth Primary:
• Everyone connected to our school can help children be safe.
• We have zero tolerance for any abuse of children.
• We already have policies and processes in place to protect the care, safety and welfare of children.
These are being strengthened to ensure a zero-tolerance approach to child abuse. As policies are
ratified at school council, they will be made available to your through the newsletter and on our
web page.
• Keeping children safe is everyone’s responsibility. Different people at our school have different
roles and responsibilities for ensuring children’s safety. We have appointed Carolyn Shiels as our
Child Safety Officer. All staff are responsible for the safety of all children but there needs to be one
key person who will undertake the roles listed below.
KEY ACTIVITIES OF OUR SCHOOL CHILD SAFETY OFFICER
PROVIDE AUTHORITATIVE ADVICE
• Act as a source of support, advice and expertise to staff on matters of child safety.
• Liaise with the principal and school leaders to maintain the visibility of child safety.
• Lead the development of the school’s child safety culture, including being a child safety champion and
providing coordination in communicating, implementing, monitoring, enhancing and reporting on strategies
to embed a culture of child safety.
RAISE AWARENESS
• Ensure the school’s policies are known and used appropriately.
• Ensure the school’s child safety policy is reviewed in the context of school self-evaluation undertaken as
part of the school accountability framework.
• Ensure the child protection policy is available publicly and parents are aware of the fact that referrals about
suspected abuse or neglect may be made and the role of the school in this.
• Be alert to the specific needs of children in need, those with special educational needs and young carers.
• Encourage among all staff a culture of listening to children and taking account of their wishes and feelings
in any measures to protect them.
TRAIN
• Being authoritative in providing advice by:
➢ keeping their skills up to date with appropriate training carried out every two years
➢ having a working knowledge of how the Department of Families, Fairness and Housing Services
(DFFH) and Community Service Organisations conduct a child protection case conference to be able
to attend and contribute to these effectively when required to do so
• Be able to keep detailed, accurate, secure written records of concerns and referrals.
• Ensure each member of staff has access to and understands the school’s child safety policy and procedures,
especially new and part time staff.
• Make sure staff are aware of training opportunities and the latest DFFH and DET policies and guidance.
Parking around the school

Please be mindful of the parking restrictions and conditions when driving students to and from school. We
have had parents parking in the disabled park which makes it very challenging for the school family who have
to manage a child in a wheelchair. We have had parents leaving their cars in the kiss and go spaces, we have
had parents double parking and students alighting on the roadside and running across the road. All these
behaviours are dangerous and create an atmosphere of unnecessary angst which could be avoided. Please
actively travel where possible, leave enough time to park further away and walk to the school or arrive
early/leave later (students can be dropped off from 8.45am or collected up to 3.45pm). Whichever way you
travel to and from the school, please remember we are a community, and we are located in a residential
pocket, so we need to be mindful of our neighbours, other school families and we need to act in a safe, fair
and friendly way.
Jo Wheeler, Principal

